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PREAMBLE

So that things may be done decently and in order in accordance with the accepted tenets of other churches of like precious faith, and that we may more readily help each other in our Christian service, we declare and establish this constitution to which we voluntarily submit ourselves.

CHURCH CONSTITUTION AND BYLAWS

ARTICLE 1-NAME AND PURPOSE

SECTION 1 NAME

This body, a non-profit organization under the laws of the State of California, shall be known as the First Baptist Church of California City, California.

SECTION 2 PURPOSE

This congregation is organized a... a church exclusively for charitable, religious, and educational purposes within the meaning of Section 501 (c) (3) of the Internal Revenue Code of 1986 (or the corresponding provision of any future United States Revenue Law), including, but not limited to, the establishing and maintaining of religious worship, the building, maintaining and operating of churches, parsonages, schools, chapels, radio stations, television stations, rescue missions, print shops, day-care centers, camps, and nursing homes.

The church shall also ordain and license men to the Gospel ministry; evangelize the unsaved by the proclaiming of the Gospel of the Lord Jesus Christ; educate believers in a manner consistent with the requirements of Holy Scripture, both in Sunday and weekday schools of Christian education;

and maintain missionary activities in the United States and any foreign country.

ARTICLE 2 - STATEMENT OF FAITH

The Holy Bible is the Word of God and is the authority from which this body of believers draws its existence, and it is the sole guide of faith and rule of practice, Jesus Christ being the Head of the Church. This body of believers accepts the Baptist Faith and Message as adopted by the Southern Baptist Convention in 1963 and this church's Statement of Faith as well.

Be it also recognized that this church adheres to no creed, but does consider the above statements an important guide. The ordinances of this church will be baptism by immersion and the Lord's Supper.

ARTICLE 3-GOVERNMENT AND POLICIES

SECTION 1-RELATIONSHIPS

While this church is autonomous and shall be subject to no other ecclesiastical body, she does recognize the wisdom and necessity of counsel and cooperation with other Southern Baptist churches. Therefore, insofar as is practical, she shall maintain affiliation and cooperation with the Southern Baptist General Convention of California, the High Desert Baptist Association, and the Southern Baptist Convention.

The basic Bible study materials, training aides and methods used shall be in agreement with the doctrine and traditional/historical teachings of the Southern Baptist denomination on approval of the Sunday School Director. In the Sunday School Director's absence, approval shall be made by the Pastor. In the absence of the Sunday School Director and the Pastor, approval shall be made by the church council.

SECTION 2-POLICIES

The form of government to be followed by this church will be the congregation form, with each member having one vote, with the officers pro'\';ding the necessary leadership. Members who have not attended for a period of 12 months, except for extraordinary circumstances (Le., prolonged illness or in military service), will not be allowed to vote until they have attended eight consecutive weeks. Concerning its policies, the church shall develop policies concerning organization, meetings, leadership. etc., as may be necessary for the orderly conduct of its worship, business, and fellowship.

SECTION 3-AMENDMENTS

This Constitution and Bylaws may be revised or amended by a 2/3 vote of the members present and voting at any regular church business meeting, provided that said revision or amendment has been submitted in writing and announced from the pulpit fourteen (14) days before the vote is taken.

Roberts Rules of Order, Revised (latest edition) shall be the guide in all matters of parliamentary procedure.

ARTICLE 4-MEMBERSHIP

The membership reserves the right to determine who shall be members of this church and the conditions of such membership. Any person may offer him/herself as a candidate for church membership during an~' worship service.

SECTION I-QUALIFICATIONS FOR MEMBERSHIP

Upon the recommendation of the Pastor or the deacons and a majority vote of the members present at any monthly business meeting, membership shall be extended to all who have had and whose lives evidence a genuine experience of regeneration through faith in and acceptance of the Lord Jesus Christ as personal Sa\ior; who renounce sin; who endeavor to live a consecrated life wholly unto the Lord; and upon compliance with anyone of the following conditions:

1. By profession of faith in Jesus Christ as Lord and Savior, and subsequent baptism.

2. By transfer of membership by letter from another Baptist church of like faith and order.

3. By those of other churches who have accepted Jesus Christ as their Lord and Savior, and subsequent baptism by immersion as an act of obedience unto the Lord (see the Baptist Faith and Message for fuller explanation and discussion).

4. By restoration, if having been removed from membership, upon majority vote of the congregation after confession is made publicly before the church membership of the sin or sins involved, and satisfactorily evidencing repentance to the pastor (or the Board of Deacons if the office of Pastor is vacant).

SECTION 2-DUTIES OF A MEMBER

On becoming a member of this church, each one covenants to love, honor, and esteem the Pastor; to pray for him: to recognize his authority in spiritual affairs of the church; to cherish a brotherly love for all members of the church; to support the church in prayer, tithes, offerings and with other financial support as the Lord enables: and in accordance with Biblical commands, to support through a life-style walk, affirming the beliefs and practices of the church.

SECTION 3-PRlVILEGES OF MEMBERSHIP

This congregation functions, not as a pure democracy, but as a body under the headship of the Lord Jesus Christ and the direction of the Pastor as the under shepherd with the counsel of the deacons. Membership in this church does not afford those individuals with any property, contract, or civil rights based on principles of democratic government. Determination of the internal affairs of this church are ecclesiastical matters and shall be determined exclusively by the church's own rules and procedures. The Pastor shall oversee all aspects of this church. The deacons shall give counsel and assistance to the Pastor as requested by him. The membership of the church has certain limited areas of exercising a vote.

Each member of the church shall be entitled to vote on all matters except those pertaining to the disciplining of members, the purchase or sale of real property, and the dismissal or calling of a Pastor, in which matters, only members at least eighteen years of age shall be entitled to vote.

SECTION 4-DISCIPLINE OF A MEMBER

A) In the event that discipline of a member is required, a discipline committee will be selected by the Pastor and/or the deacons. This committee shall have sole authority in determining heretical deviations from Biblical moral teachings. If the Pastor or a deacon is the subject of a disciplinary matter, he shall not sit as a member of the discipline committee.

B) Members are expected to demonstrate special loyalty and concern for one another. When a member becomes aware of an offense of such magnitude that it hinders spiritual growth and testimony, he is to go alone to the offending party and seek to restore his brother. Before he goes, he should first examine himself. When he goes, he should go with a spirit of humility and have the goal of restoration.

C) If reconciliation is not reached, a second or third member (one of whom should be either a deacon or the Pastor) is to accompany the one seeking to resolve the matter. This second step should also be preceded by self-examination, and exercised in a spirit of humility with the goal of restoration.

D) If the matter is still unresolved after the steps outlined in subsections B) and C) have been taken, the discipline committee, as church representatives Biblically responsible for putting down murmuring, shall hear the matter. If the matter is not resolved during the hearing before the discipline committee, the committee shall recommend to the members of the church that they, after self-examination, make an effort personally to go to the offending member and seek that member's restoration.

E) If the matter is still unresolved after the steps outlined in subsections B), C), and D) have been taken, such members who refuse to repent and be restored are to be removed from the membership of the church upon a majority vote of the membership present at a meeting called for the purpose of considering disciplinary action.

F) No matter may be heard by the discipline committee or the church unless the steps outlined in subsections B) and C) have been taken, except in the case of a public offense.

G) If an unrepentant offending party is removed from the church membership, all contact with him from that point forward must be for the sake of restoration (except family members).

SECTION 5-TRANSFER OF MEMBERSHIP

Members, not under the disciplining process of Section 4, may request that letters of transfer be sent to another church.

SECTION 6- TERMINATION OF MEMBERSHIP

A) The membership of any individual member may be terminated after written contact, if the member in question has not attended a regular worship service of the church in the preceding six months. Upon good cause being shown to the church body by the deacons, this provision for termination may be waived in the case of an~' individual member at the discretion of the church body.

B) No member of this church may hold membership in another church. If any member unites in membership with another church, that person is automatically terminated without notice from membership in this church.

C) A member may resign at any time, but no letter of transfer or written statement of good standing will be issued upon such resignation, except at the discretion of the church body.

ARTICLE 5-BINDING ARBITRATION

SECTION I-SUBMISSION TO ARBITRATION

Believing that lawsuits between believers are prohibited b~' Scripture, all members of this church agree to submit to binding arbitration an)' matters which cannot otherwise be resolved, and expressly waive any and all rights in law and equity to bringing any civil disagreement before a court of law, except that judgment upon the award rendered b)' the arbitrator ma)' be entered in any court having jurisdiction thereof.

SECTION 2-NOTICE OF ARBITRATION

In the event of any dispute, claim, question, or disagreement arising out of or relating to these Bylaws or any other church matter, the parties shall use their best efforts to settle such disputes, claims, questions, or disagreement as befits Christians. To this effect, they shall consult and , negotiate with each other in good faith and, recognizing their mutual interests not to disgrace the name of Christ, seek to reach a just and equitable solution. If they do not reach such solution within a period of sixty (60) days, then upon notice by either party to the other, disputes, claims, questions or differences shall be finally settled by arbitration as described in Section I, above, and such Procedures or Arbitration as are adopted pursuant to the following two sections.

SECTION 3-LIMITATIONS ON ARBITRATION DECISIONS

Should any dispute involve matters of church discipline, the arbitrators shall be limited to determining whether the procedures for church discipline as outlined under Article 4. Section 4. were followed.

Should any dispute involve the removal from office of the Pastor or any church officer, the arbitrators shall be limited to determining whether the procedures set forth in Article 4. Section 4. were followed.

SECTION 4-ARBITRATION PROCEDURES

The procedures for arbitration and the arbitrator shall be determined by the Pastor (or Moderator in the absence of a Pastor) and the deacons.

ARTICLE 6-0FFICERS AND LEADERS

SECTION 1-DEFINITIONS

The church officers are Pastor (see Article 7, Section 1), moderator (see Article 7, Section 2), deacon (see Article 7, Section 3), treasurer (see Article 7, Section 5), Sunday school director (see Article 7, Section 6), Board of Trustees (see Article 7, Section~) and church clerk (see Article 7, Section 7).

One person may hold two or more offices, except that of Pastor, The Pastor, from time to time as he deems appropriate, may appoint other church officers, subject to a confirmation vote of the church membership.

SECTION 2-ELIGIBILITY FOR CONTINUANCE IN OFFICE

A) The church leaders shall attend services on a regular basis. These leaders are defined as: the Pastor, moderator, deacons, worship team and the Sunday School director and teachers.

B) The church officers shall affirm their agreement with the Statements of Faith.

C) Only church members are eligible for election or appointment to any church office or position.

SECTION 3-TERMS OF OFFICERS

A) The relationship between the Pastor and the church shall be permanent unless dissolved at the option of either party by the giving of a month's notice, or less by mutual consent. The severance of the relationship between the Pastor and the church may be considered at any regular church business meeting, provided notice to that effect shall have been given from the pulpit to the church two Sundays prior to said business meeting. A three-fourths majority of the members present and voting shall be required to decide the matter. Disciplinary removal of the Pastor from office automatically terminates his membership. A restoration to membership after disciplinary removal will be subject to the requirements of Article 4, Section 4.

B) The term of service for all offices and positions in the church, except the Pastor, shall be a set term, at the expiration of which they may be re-elected or re-appointed.

C) A vacancy occurring in any office or board, except in the case of the Pastor, may be filled at any regular church business meeting.

n) AH elected and appointed officers shall serve in their respective offices until their successors are duly elected or appointed.

SECTION 4-ELECTION OF OFFICERS

The annual election of officers by the church membership shall occur during the December business meeting.

SECTION 5-0VERSIGHT OF OFFICERS AND STAFF

Subject to the approval of the church membership and on the condition that they shall become a member of the church upon assuming their duties, the personnel committee may hire (with the approval of the church at any regular business meeting), associates and/or assistants to the Pastor who may help him in carrying out his God-given responsibilities.

All church staff, whether paid or volunteer, shall be under the direct supervision of the Pastor, with oversight by the church council.

ARTICLE 7-DUTIES OF THE OFFICERS

SECTION 1-THE PASTOR'

A) The Pastor shall preach the Gospel regularly and shall be at liberty to preach the whole counsel of the Word of God as the Lord leads him. He shall, along with the deacons, administer the ordinances of the church, and tenderly watch over the spiritual interests of the membership.

B) The Pastor shall serve as the president of the corporation. He shall publicly inform all newly elected officers of the particular function and the responsibilities of their respective offices. He shall extend the right hand of fellowship to all new members on behalf of the church and perform such other duties as generally appertain to such a position. The Pastor shall be free to choose the means and methods by which he exercises the ministry that God has given him.

C) All appointments for public worship and Bible study and the arrangements thereof including time and place and the use of the property belonging to the church for single-use purposes other than the stated appointments shall be under the control of the Pastor or the moderator. Long-term usage must be approved by the church body at a regular monthly business meeting.

D) The Pastor shall see that all notices are duly given in accordance with the provisions of these bylaws. In case of the absence or disability of the secretary, or his or her refusal or neglect to act, notice may be given and served by the Pastor, or by the chairman of the deacons.

SECTION 2-THE MODERATOR

A) The moderator shall serve as an administrative assistant to the Pastor. In the absence of the Pastor, the moderator is the administrator of the church.

B) The moderator shall be selected by the Pastor and presented for election at a regular business meeting. .

C) The moderator shall chair the church business meetings: in the moderator's absence, the Pastor shall chair the business meetings. In the event that both the moderator and the Pastor are absent, the church clerk shall ask for someone to chair the business meeting.

D) The term of office for the moderator shall be three years.

SECTION 3-DEACONS

A) The deacons shall assist the Pastor. in such manner as he shall request, in promoting the spiritual welfare of the church and in conducting the religious services. They shall make provision for the observance of the ordinances of the church. They shall, if requested by the Pastor, consider applications for church membership. They shall, in cooperation with the Pastor, disburse the benevolence fund. They shall assist the Pastor in visitation and all other evangelistic efforts of the church.

B) The following is the procedure for electing active deacons and for the setting aside of prospective deacons, followed by the procedure for proceeding with the ordination of such men:

For the purpose of electing or setting aside: The Pastor will announce during a Sunday worship service that a certain number of men are desired to be added to the deacon body. The ushers will pass out ballots during the service, upon wbich members will write prospective names (no more tban twice the number being sought) of deacons. The ushers will collect during the offering the ballots of those who are prepared to turn them in. The church will receive nominations for a period of 21 days. The head usher will tabulate and forward the nominees to the Pastor and deacons.

The Pastor and deacons will pursue the list of nominees for the sole purpose of determining their biblical qualifications, character, maturity, and other such concerns as the church may dictate.

After this process, the chairman of the deacons will call for a consensus for recommendation from his deacon body and the Pastor. When there is a consensus for recommendation, those recommended will be given to the church body, who will further consider and vote on those named. ..

The church will then vote for those they feel the Lord is leading them to elect or set aside. A majority of the votes cast will be required for electing or setting aside candidates.

For the purpose of ordination: After a period of examination and service, the chairman of the deacon body, in consultation with the Pastor and other deacons, will" recommend to the church that those being named be ordained by the church. With church approval, the church will proceed with ordination of those set aside for such purpose, at a time mutually acceptable to the candidate and the church body. Following the ordination, the new deacon will serve as a full deacon in the church.

SECTION 4-BOARD OF TRUSTEES

There shall be three trustees. They will serve for three years, after which they cannot be elected again until at least 12 months has passed. The nominating committee will recommend to the church one trustee per year, who will take the place of the retiring third year trustee. The chairman of the trustees will be the third year trustee (the one who is serving his final term year).

The duty of the trustees is to serve as the legal agent of the church. They shall have no power to buy, sell, mortgage, lease, or transfer any property without a specific vote of the church authorizing each particular action. It shall be the function of the trustees to affix their signatures to legal documents involving the sale, purchase, mortgage, or rental of property or other legal documents where the signatures of trustees are required.

Further, trustees shall not be held liable, except if they act on their own, without church authorization.

Trustees shall meet only as the church, Pastor. or church council requests or when their signatures are required.

The Board of Trustees shall exercise only the following specific powers:

1. To purchase, hold, lease, or otherwise acquire real and personal property on behalf of the church, and to take real and personal property by will, gift, or bequest on behalf of the church.

2. To sell, convey, alienate, transfer, lease, assign, exchange, or otherwise dispose of, and to mortgage, pledge or otherwise encumber the real and personal property of the church, to borrow money and incur indebtedness for the purpose and the use of the church: to cause to be executed, issued and delivered for the indebtedness, in the name of the church, promissory notes, bonds, debentures or other evidence of indebtedness: and to secure repayment by deeds of trust, mortgages or pledges.

3. To exercise all powers necessary for the dissolution of the church corporation, if such action is mandated by a vote of the church membership.

SECTION 5- TREASURER

The treasurer shall:
A) Have charge and custody of, and be responsible for, all funds of the corporation, and deposit all funds in the name of the church in banks, trust companies, or other depositories as shall be selected at a regular business meeting.

B) Disburse, or cause to be disbursed, the funds of the church as may be directed by the Stewardship Committee, the Deacons, or the budget adopted by the members of the church at the monthly business meeting, taking proper vouchers for the disbursements.

C) Keep and maintain adequate and correct accounts of the church's properties and business transactions including account of its assets, liabilities, receipts, disbursements, and capital.

D) Make all expenditures of the church (except miscellaneous petty cash disbursements) by check.

E) When and as requested, render to the Pastor and the Deacons accounts of all his transactions as treasurer and of the financial condition of the church.

F) Present a written report of itemized disbursements at the regular monthly business meetings.

G) Keep all church financial records at the office of the church and deliver them to any successor upon leaving office.

H) Serve as treasurer of the corporation.

I) Any expenditures must be authorized by the treasurer or the assistant treasurer.

SECTION 6-SUNDA Y SCHOOL DIRECTOR

The Sunday School Director shall supervise the Sunday school. In consultation with the Pastor he shall recommend to the nominating committee the teachers for Sunday School. He shall preside at the teachers' meetings. and report on the condition of the Sunday School at the church business meetings.

The term of office for the Sunday School Director shall be three years.

SECTION 7-CHURCH CLERK

The church clerk shall be elected every three years. The clerk shall be responsible for keeping in the church office accurate records of all official church records, actions, membership rolls, etc. The clerk shall keep the minutes of all legal business session and record them in permanent books. The clerk shall serve as secretary of the corporation.

SECTION 8-ASSOCIATE PASTORS

Under the direction and guidance of the Pastor the associate pastors of the church shall assist the Pastor in carrying out the ministries of the church.

SECTION 9-DUTIES OF ALL OFFICERS

All officers shall prepare a verbal or written report of their work for the regular business meetings and shall surrender any records in their possession to the church clerk at the close of their term of office to be filed as a permanent record of the work of the church. All records are the property of the church and must be kept in the church office.

Any officer who neglects his duties for a period of three months may be removed from his office at the discretion of the church body and another may be appointed by the church body to serve the unexpired term.

ARTICLE 8-CHURCHSTAFF

This church shall call or employ such staff members as the church shall need. A job description shall be written when the need for staff members is determined. Vocational staff members other than the Pastor shall be recommended to the church by the Pastor and/or the personnel committee and employed by church action. At least two weeks notice at the time of resignation or termination shall be given to or by the Pastor (or moderator in the absence of the Pastor).

The secretaries, custodians and all other full or part-time workers shall likewise be recommended to the church by the Pastor and/or the personnel committee and employed by church action.

When employed, employees will look to their committee chairman or the Pastor for day-to-day guidance (for example: a paid nursery worker will be secured by the personnel committee and employed by the church. but will look to the nursery committee for day-to-day guidance or direction). On the other hand, the personnel committee will be charged with the task of considering the termination of a paid worker or staff member, upon the advice of the Pastor or said committee, and will make such recommendation to the church.

ARTICLE 9-COMMITTEES AND OTHER MATTERS

The ministries used by the church to carry out the Great Commission shall be Bible teaching, Discipleship training, Music, Women's Missions and Youth. For each ministry, a director shall be presented by the nominating committee and voted on by the church body in a regular business meeting.

SECTION 1-CHURCH COUNCIL

The council will be made up of the standing council and exofficio members. The standing council includes: the Pastor (who will serve as its chairman), the ministry directors, the chairman of the deacons, the church clerk (who will serve as its secretary), and the chairman of the stewardship committee. All other committee chairmen shall attend and be a part of this council.

The council shall meet monthly. It shall recommend to the church a calendar of events to begin in January and end in December. It shall recommend other long-range plans as deemed appropriate, recommend to the church suggested objectives and goals, review each organization and make recommendations and otherwise lead in recommending various matters to guide the church toward its purpose of worship, service, proclamation, education, etc.

SECTION 2-PERSONNEL COMMITTEE

This committee assists the church in matters related to paid workers and staff. Its work includes such areas as determining staff needs, salaries, benefits, etc. 

There will be at least three members on this committee. One will be a man of high standing, another a woman (if possible), and the third a member of the stewardship committee (other than the chairman).

SECTION 3-NOMINATING COMMITTEE

This committee recommends to the church all persons for volunteer positions. There shall be a minimum of three, all elected by the church in the December business meeting and will begin their work on January 1st. They will cease their work on December 31.

The committee will invite the congregation to suggest names to them who may serve in various organizations.

SECTION 4-STEWARDSHIP COMMITTEE

The stewardship committee shall consist of at least five members, to include the church treasurer, the assistant treasurer, and financial secretary.

The tasks of the stewardship committee are: to develop and recommend to the church a plan for stewardship promotion, to develop and present to the church an annual budget at least one month prior to the start of the church's fiscal year, and to adopt sound principles of financial management to administer for the church the approved budget.

The stewardship committee shall have the authority to approve unbudgeted requests up to $150.
Further, the committee will maintain records of all income and disbursement and present a monthly report of said income and disbursements to the church at both the church council and monthly business meetings.

The committee members shall serve in the following capacities: the chairman will schedule meetings and oversee the work of the stewardship committee; the financial secretary shall maintain the members' and other individual contribution records, furnishing individual statements of giving as required; a treasurer who will write all checks approved either by the budget, church or stewardship committee (including the deacons' benevolent fund); and an assistant treasurer who will serve as the treasurer in the treasurer's absence.

A minimum of four individuals shall be elected to sign church authorized checks. Checks require two signatures, at least one of which must be either the treasurer or the assistant treasurer. Check signers ma~' or may not be members of this committee.

Counters will be elected, at least four with one serving as the chairman, to receive and record all church monies on counter sheets, to deposit all monies in the bank drop by the day following worship service. At least two counters must count and deposit all monies. The counters mayor may not be members of the stewardship committee, but the)' will be responsible to that committee.

SECTION 5-USHERS

The duties of the ushers shall be to greet visitors, seat the congregation, distribute bulletins, receive the offerings and during emergencies will assist or direct bow such emergency will be handled, including the possibility of escorting the congregation from the building.

SECTION 6-HISTORIAN

The historian shall be a volunteer: it will be his/her duty to preserve all items pertaining to special events in the life of the church which are of historical interest. Depending upon the nature of each item, they will be placed in appropriate scrapbooks or more suitable books. The historian shall give a report of the status of the church membership roll in the past year.

ARTICLE 10-MEETINGS

SECTION I-MEETINGS FOR WORSHIP

The church shall meet each Sunday for public worship both morning and evening and at least once during the week for Bible study and prayer. Except when circumstances forbid it, the ordinance of the Lord's Supper shall be obsen'ed at least once every calendar month.

SECTION 2-MONTHLY BUSINESS MEETINGS

The second Wednesday will be the regular time for the monthly business meetings. Those present shall constitute a quorum. It shall be chaired by the moderator.

The following order shall be observed at the regular church business meetings: 1) devotions and prayer l) reading of minutes 3) reception of members 4) dismissal of members 5) report ('If officers 6) reports of standing committees 1) reports of special committees 8) unfinished matters 9) election of officers 10) new matters 11) adjournment 12) benediction.

SECTION 3-SPECIAL MEETINGS

The Pastor (or moderator if the office of Pastor is vacant or the Pastor is the subject of possible disciplinary action) may call a special meeting by giving notice of such a meeting and the purpose for which it is called to the church from the pulpit at least one Sunday and not less than one week prior to said meeting. A meeting for election of a Pastor may be called by the pulpit committee at any regular church meeting at least two weeks in advance.

Bible conferences, missionary conferences and revivals may be held as the Pastor deems beneficial.

ARTICLE 11-INDEMNIFICATION

SECTION I-ACTIONS SUBJECT TO INDEMNIFICATION

The church may indemnify any person who was or is a party or is threatened to be made a party to any threatened, pending, or completed action, suit or proceeding, whether civil, criminal administrative or investigative, including all appeals (other than an action by or in the right of the church) by reason of the fact that the person is or was a pastor, deacon, officer, employee or agent of the church, against expenses, including attorneys' fees, judgments, fines and amounts paid in settlement actually and reasonably incurred by him in connection with the action, suit, or proceeding; and if that person acted in good faith and in a manner he reasonably believed to be in or not opposed to the best interests of the church and. with respect to any criminal action or proceeding, bad no reasonable cause to believe his conduct was unlawful. The termination of any action, suit or proceeding by judgment, order, settlement, conviction or on a plea of nolo contendere or it's equivalent, shall not, of itself, create a presumption that the person did not act in good faith and in a manner that he reasonably believed to be in or not opposed to the best interests of the church and. with respect to any criminal action or proceeding, had reasonable cause to believe that his or her conduct was unlawful.

SECTION 2-EXPENSES SUBJECT TO INDEMNIFICATION

To the extent that a pastor, moderator, deacon, officer, employee or agent has been successful on the merits, or otherwise in defense of any action, suit, or proceeding referred to in this Article, or in defense of any claim, issue, or matter in that action, suit, or proceeding, he or she may be indemnified against expenses, including attorneys' fees, actually and reasonably incurred by him or her in connection with the action, suit, or proceeding.

SECTION 3-LIMITATIONS OF INDEMNIFICATION

Any indemnification made under this Article, may be made by the church only as authorized in the specific case on a determination that indemnification of the pastor, moderator, deacon, officer, employee, or agent is proper in the circumstances because he has met the applicable standard of conduct set forth in Section 1 of this Article. The determination shall be made (a) by a majority vote of a quorum consisting of the pastor and deacons who were not and are not parties to, or threatened with, the action, suit, or proceeding; (b) if the described quorum is not obtainable, or if a majority vote of a quorum of disinterested deacons so directs, by independent legal counsel in a written opinion; or (c) by a majority vote of the members of the church.

Expenses of each person seeking indemnification under this Article may be paid by the church as they are incurred, in advance of the final disposition of the action, suit, or proceeding, as authorized by the Board of Deacons in the specific case, on receipt of an undertaking by or on behalf Qf the pastor, deacon, officer, employee, or agent to repay the amount if it is ultimately determined that he or she is not qualified to be indemnified by the church.

SECTION 4-EXTENT OF INDEMNIFICATION

The indemnification provided by this Article shall be deemed to be discretionary unless otherwise required as a matter of law or under any agreement or provided by insurance purchased by the church, both as to action of each person seeking indemnification under this Article in his official capacity and as to action in another capacity while holding that office, and may continue as to a person who has ceased to be a pastor, deacon, officer, employee, or agent and may inure to the benefit of the heirs, executors and administrators of that person.

SECTION 5-INSURANCE

The church may purchase and maintain insurance on behalf of any person who is or was a pastor, deacon, officer, employee or agent of the church against any liability asserted against him and incurred by him in that capacity. or arising out of his status in that capacity, whether or not the church would have the power to indemnify him against liability under the provision of this Article.

ARTICLE 12- TAX-EXEMPT PROVISIONS

SECTION I-PRIVATE INUREMENT

No part of the net earnings of the church shall inure to the benefit of, or be distributable to, its members, trustees, officers, or other private persons, except that the church shall be authorized and empowered to pay reasonable compensation for the services rendered and to make payments and distributions in furtherance of the purposes set forth in Article 1, Section 2 hereof.

SECTION 2-POLlTICAL INVOLVEMENT
The church shall comply with Federal and State laws pertaining to church involvement in the political process.

SECTION 3-DISSOLUTION

Upon the dissolution of the church, the trustees shall, after paying or making provision for payment of all the liabilities of the church. dispose of all of the assets of the church to such organization(s) formed and operated exclusively for religious purposes as shall at the time qualify as an exempt organization(s) under Section 501(c)(3) of the Internal Revenue Code of 1986 (or the corresponding provision of any future United States Internal Revenue Law), as the trustees shall determine. Assets may be distributed only to organizations which agree with the church's statement of faith.

ARTICLE 13-DISCRIMINATION

The church shall have a nondiscriminatory policy and therefore shall not discriminate against members, applicants, students and others on the basis of race, color or national or ethnic origin.

ARTICLE 14-LIMITATION OF ACTIVITIES

Notwithstanding any other provision of these Bylaws, the church shall not, except to an insubstantial degree, engage in any activities or exercise any powers that are not in furtherance of the purposes stated in Article 1, Section 2.

ARTICLE 15-DESIGNATED CONTRIBUTIONS

From time to time the church, in the exercise of its religious, educational and charitable purposes, may establish various funds to accomplish specific goals. Contributors have the right to designate where their: contributions will be used. If they don't specify a use, the church body will determine where to place the funds. No fiduciary obligation shall be created by any designated contribution made to the church other than to use the contribution for the general furtherance of any of the purposes stated in Article 1. Section 2.

ARTICLE 16-ADOPTION

This Constitution and Bylaws was adopted by a two-thirds majority vote of the members present and voting at a duly-called meeting of the church in which a quorum was present. This Constitution and Bylaws supersedes any other Constitution and Bylaws of this church.

The following are amendments/additions/changes to Church Constitution and by-laws of 1st Baptist Church~ California City, which was adopted December 9, 1998.

Article 4, Section 3 ~ final paragraph~ is amended to read ~~Members must be sixteen years of age or older to vote on ail matters except those pertaining to the disciplining of members~ the purchase or sale of real property ~ and the dismissal or calling of a Pastor, in which matters~ only members at least eighteen years of age shall be entitled to vote'~.

Added: Article 9, Section 7- Any member of the church sixteen years of age or older, may be nominated for and voted into a position on: any church committee with the exception of the following:

1) The Pastor Search Committee and the School Board for which members must be at least eighteen years of age.
2) Only one member under the age of eighteen may serve on the Nominating Committee, the Stewardship Committee and the Preschool Committee at any one time.
Article 3~ Section 2--Add at after "business and fellowship." "All policies will be in harmony with this Constitution and by-laws. In the event of a conflict between a policy of any ministry of this Church and the Constitution and by-laws of this Church~ the Constitution and by-laws of the Church will prevail. "

Article 6, Section to a) Change final sentence to read "These leaders are defined as: the Pastor, moderator, deacons, worship team, the Sunday School Director and teachers and directors of all ministries.” 
Article 9, change to read "The ministries used by the church to carry out the Great Commission shall be Bible teaching, Discipleship training, Music, Women's Missions, Youth, Little Lambs Pre-school, Calvary Bible Christian Academy and others as determined by the Pastor. For each ministry, a director shall be presented by the nominating committee and voted on by the church body in a regular business meeting. Directors of all ministries will be members of this church.”
First Baptist Church
of California City
Supplements to the Southern Baptist Convention Faith and Message

As adopted at the January 1999 and February 1999
Business Meetings

Supplement 1
Abortion. We believe that human life begins at conception and that the unborn child is a living human being. Abortion constitutes the unjustified, un-excused taking of unborn human life. Abortion is murder. We reject any teachings that abortions of pregnancies due to rape, incest, birth defects, gender selection,
birth or population control, or the mental well-being of the mother are acceptable (Job 3:16; Ps. 51:5;139:14-16; Isa. 44:24; 49:1,5; Jer. 1:5, 15-18; Luke 1:44).

Supplement 2
Creation. We believe that God created the universe in six literal, 24-hour periods. We reject evolution, the gap Theory, the Day-Age Theory, and theistic Evolution as unscriptural theories or origin (Gen. 1-2; Ex 20:11).
Supplement 3
Human Sexuality. We believe that God commanded that no intimate sexual activity be engaged in outside of marriage between a man and a woman. We believe that any form of homosexuality, lesbianism, bisexuality, bestiality, incest, fornication, adultery and pornography are sinful perversions of God's gift of sex. (Gen 2:24; 19:5, 13: 26:89; Lev. 18:1-30; Rom. 1:26-29: 1 Cor 5:1; 6:9; 1 Th. 4:1-8; Heb. 13:4).

Supplement 4
We believe that the baptism of the Holy Spirit takes place at the time of conversion and is the act of placing the believer into the body of Christ (1 Cor 12: 13; Gel3:27). In keeping with the tradition of the Southern Baptist beliefs we do not believe tongues should be practiced in corporate worship. We believe that tongues should not be taught and no one, as a representative of this church, should counsel for the speaking of tongues (1Cor. 1:22, 13:8, 14:21-22). We believe that the interpretation of the scripture be between the Holy Spirit and the individual.

Changes in the Church's Constitution and By-Laws

Article 6 - Officers/ Leaders:

Section-2 A. to read
A. ALL Church leaders shall attend services on a regular basis. Theses Leaders are defined as: the Pastor, Moderator, Deacons, Worship Team, Sunday School Director and Teachers, Youth Director, CBCA Principal/Administrator.

A.I. Regular basis:

Does not mean a perfect record, but as often as the members: reasonably can using Romans 12: 1&2 as our guide.

“Therefore, I urge, brothers, in view of God's mercy, to offer your bodies as living sacrifices, Holy and pleasing to God this is your spiritual act of worship.

2 Do not conform any longer to the pattern of this world, but be transformed by the renewing of you mind. Then you will be able to test and approve what God's will is His good, pleasing, and perfect will. 

Article 8 - Church Staff

a. Calvary Bible Christian Academy Principal/Administrator should present a written report on a Semi- Annual basis to the Pastor and Personnel Committee. This report is to include, all school activities, business, status, and plans for the year. He, Principal/Administrator will conduct his business under the guidelines and policies of the church and School of Tomorrow, unless otherwise excused by the Pastor and/or Personnel Committee, subject to approval of the church. 
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